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• Self-respect and self-discipline

• Respect and care of others - in school and in the community: local,
wider and global

• Respect and care of the environment - school, local, wider and global

• An enthusiasm for learning

• A sense of ambition and the pursuit of excellence

• An appreciation of the pleasures, challenges and satisfactions gained
from involvement in expressive arts and physical activity

• A healthy lifestyle

• Religious and moral development

• Openness for new thinking and new ideas

We will promote:

• Respecting the dignity and value of all

• Improving teaching and learning

• Providing a relevant curriculum tailored to the needs of each
individual

• Raising attainment, raising achievement and realising potential

• Giving pupils and staff a safe, happy, attractive and well-resourced
place to work

• Celebrating success

• Promoting partnership with parents and carers

• Encouraging lifelong learning

• Working with communities for a better future

We will offer education of the highest quality by:

Caring community where everyone is

Valued,

Healthy, happy and

Succeeds together

Believe, Achieve, Accomplish

C L Y D E  V A L L E Y  H I G H  S C H O O L
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Deputy First Minister, John Swinney was guest of honour at the Clyde Valley High School 
prizegiving in June 2018.
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Introduction  
                        
 
Clyde Valley High School is a six-year, non-denominational, comprehensive secondary serving Wishaw town and 
many of its districts: Muirhouse, Netherton, Craigneuk, Wishawhill, Cambusnethan, Newmains, Bonkle, Morningside, 
Pather, Gowkthrapple, and Overtown. A significant proportion of pupils come from areas of high deprivation.  90% of 
pupils are in SIMD 1-5, 63% of pupils are in SIMD 1-3, 45% in SIMD 1-2 and 26% in SIMD 1. 
27% of pupils are in receipt of free school meals and 19% are in receipt of clothing Grants. 
10% of our youngsters are/or were in looked after or accommodated provision. 
 
Clyde Valley has an agreed, permanent accommodation of 850. The staffing for session 2017-2018 was 49 FTE, 
with a pupil roll of 598.  
 
During session 2017-18 we developed a new vision in collaboration with the entire school community. 
 
A 
Caring community where everyone is 
Valued, 
Healthy, happy and 
Succeeds together     
 
We are committed to developing all members of our community to be healthy, nurtured and succeeding together. 
 
We are fully committed to ensuring all our young people demonstrate respect and care for others in the local, wider 
and global communities and respect and care for the local, wider and global environment. We promote an enthusiasm 
for learning and an appreciation of the pleasures, challenges and satisfactions gained from involvement in expressive 
arts and physical activity and through citizenship activities. The school encourages our pupils to lead a healthy 
lifestyle and seek to ensure their religious and moral development. We encourage all our learners to have openness 
for new thinking and new ideas and a sense of ambition. 
 
We offer education of the highest quality by respecting the dignity and value of all, providing a relevant curriculum 
tailored to the needs of each individual. This includes providing pupils in S1-S3 with a broad, general education and, 
in the latter stages of the school, a diversity of provision, including opportunities for vocational education and progress 
routes to college and university. The school provides extensive opportunities for wider achievement and community 
involvement. 
 
We are committed to improving teaching and learning and, in so doing, to raising achievement, raising attainment 
and closing the attainment gap.  The school has a strong commitment to the welfare and care of all its members, and 
especially to vulnerable pupil groups. Celebrating success is a key feature of our work.  
 
We value the place of the school in the community. We promote partnership with parents and carers, and work with 
communities for a better future. We enjoy strong links with our eight partnership schools: Berryhill Primary, , 
Morningside Primary, Muirhouse Primary, Netherton Primary, Orchard Primary, Thornlie Primary Newmains 
Primary and Wishaw Academy Primary. 
 
 
How well do young people learn and achieve?                             
 
Pupils at all levels are encouraged to monitor their own progress, engage in a process of self-evaluation and develop 
skills in target-setting with short term and long term goals in conjunction with their teacher, using the criteria set out 
through the experiences and outcome and the Benchmarks. 
 
Pupil evaluations of their classroom experiences indicate that most pupils enjoy learning and have high quality 
experiences across the school at all stages. Active learning is a regular feature of classes at all stages and has been 
confirmed during observed lessons. Increasingly, pupils feel more engaged in their learning.  The consistent use of 
learning intentions and a broad range of AifL techniques have helped ensure pupils now have a clearer understanding 
of how to improve their learning.  This session the Teacher Learning Community have developed the Clyde Valley 
Lesson.  All teaching and learning now follows this structure.  This should ensure greater consistency in experience 
for all our youngsters. 
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All departments and faculties are represented on the “Teacher Learning Community” (TLC).  All staff are members 
of School Improvement Groups which take forward the priorities in the School Improvement Plan. 
 
Most pupils are highly motivated, contribute confidently to classroom activities, and benefit from wider learning 
opportunities. Most pupils willingly take part in-group discussions, with many demonstrating high levels of confidence 
in individual speaking and presentation tasks. Our highly successful nurture groups and ACHIEVE, Citizenship and 
mentoring groups provide strong support for targeted young people who benefit from their participation in a wide 
range of active learning opportunities. 
 
Our Literacy (Read Write, Inc) and Numeracy interventions, supported by North Lanarkshire Council, are already 
helping to support pupils with difficulties in this area 
 
Pupils are very much involved in the wider aspects of school life and contribute to its development, for example, 
through our very active Pupil Improvement Groups. Pupils take a lead role in many aspects of school life and 
demonstrate a strong commitment to the values of good citizenship.  
 
The work of our LGBTi group,  Rights Respecting School group, the Fair Trade Group, our primary transition 
programme, the contribution of our Community Sports Leaders, our extensive fund-raising work and high participation 
levels in a range of clubs and sporting groups are just some of the ways pupils achieve more widely. This session 
the school again secured Fair Trade status. The school has been recognised with a prestigious national award for 
innovation and achievement in delivering physical education and extra-curricular sport.  The Gold School Sport Award 
(Gold flag) was for presented to the school by Sport Scotland.  
 
In S1, S2 and S3, our planning, monitoring, tracking, pupil profiles and reporting demonstrate almost all pupils are 
making good progress in relation to the experiences and outcomes and the Benchmarks undertaken in the BGE 
phase of Curriculum for Excellence. All Principal Teachers monitor learning to ensure all pupils are progressing, 
appropriate to their individual ability. Most pupils are making good progress in developing their skills in literacy and 
numeracy. Pupil profiles and records in S1-3 track pupil progress and show good progress in the experiences and 
outcomes. By the end of S3, almost all pupils have covered all experiences and outcomes and many are working at 
level 4 and beyond. 
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The 2018 SQA examinations were assessed using the Results machine software. There will be further analysis when 
the INSIGHT data is released in September.  Insight allows the school to interrogate exam data in a more 
comprehensive and useful way. Some of the headline figures from the Results Machine were as follows. 
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Further school Attainment Data can be found here 
https://education.gov.scot/parentzone/find-a-school/north-lanarkshire/8517932 
 
 
The school continues to excel in the accreditation of wider achievement. A number of pupils received awards, 
including the Duke of Edinburgh, ASDAN, John Muir Trust and first aid certificates. Pupils have won medals, or 
gained international and Lanarkshire recognition in a wide range of sporting activities, including, boxing, dance,  and 
judo.   
Session 2017/18 saw the school embark on its journey to becoming a UN rights respecting school and is working 
towards its LGBT Youth Scotland Award.  In addition the school has introduced an MVP program (Mentors in 
Violence) 
 
This year saw the biggest intake of S1 pupils for many years.  Around 170 pupils and parents from primaries 4 to 7 
attended an open evening in the school in December.  The school’s English department organised and ran, with the 
help of some senior pupils, their first ever primary transition cinema night. 
 
Across the school, pupils continue to demonstrate strong commitment to good citizenship through their charitable 
and fund-raising activities. The school has made significant donations to St Andrew’s Hospice, Macmillan Cancer 
Care, Barnardo’s, Malawi Back pack Appeal, Comfort Rwanda, CLICK Sargent and the National Poppy Appeal. 
 
Clyde Valley sent two teams of pupils to take part in the North Lanarkshire Suicide Prevention Tournament. 
 

Pupils continue to enjoy a wide range of out of school hours learning opportunities, including opportunities to travel 
abroad. These session pupils have enjoyed trips to Italy and France.  A Group of pupils set off for Vallon-Pont-d’Arc, 
France, for a water sports week. Our highly successful exchange programme with the Sismondi Institut in Pescia, 
Tuscany, was again a resounding success. Over 30 S1/S2 pupils again enjoyed a three-day stay at Teen Ranch 
Scotland. More than 25 S2 pupils enjoyed a weeklong placement at the Loch Eil Outward Bound Centre.  
On the 24th February, 24 pupils set off for Le Corbier in the French Alps for the Valley’s first ski trip in many years. 
In June a group of pupils set off for a week-long trip to London. 
To mark the Year of Young People a group of pupils took part in a Ted X event in Glasgow. 
 
Pupils have enjoyed visits to the Theatre.  Approximately 40 pupils attended a performance of ‘Blood Brothers’ at the 
Kings Theatre, Glasgow. 
 
All S4 pupils, and a number from S3, were afforded the opportunity of a work experience placement. A large number 
of pupils took part in our shows and performance groups. Our Christmas Concert was again a notable success. This 
year the school staged a very successful production of Made in Dagenham. A number of pupils were members of 
the North Lanarkshire Musical Groups. Our musical groups performed for many local groups.  The school Samba 
band took part in the Lanimers Day festival parade in 2018.  S1 pupils took part in the Celebrating Scotland Day.  
Pupils in the National 5 Music Tech class visited the Music Foundry recording studio. 
 
 
Two S6 pupils were members of the Scottish delegation of senior school pupils who visited Auschwitz. They then 
delivered a presentation on their visit to all year groups as part of Holocaust Memorial Week.  High numbers of pupils 
took part in public speaking events. Pupils performed for local community groups, such as the Allanton Jolly Beggars 
Burns Supper.  Two S6 pupils, represented the school at the September Young Ambassadors conference at 
Hampden Park Stadium.  A team of S3 pupils came face-to-face with Dragons at an information day to launch the 
Dragon's Lair enterprise competition for 2017. 
In October 2017, S1-3 girls took part in Active Girls Day, a National event to promote increased physical activity in 
girls. 
 
This session the school has promoted political literacy and encouraged our youngsters to take part in the democratic 
process.  
 
 
 

Our young people are achieving high levels of success and leaving school to enter employment, training, further or 
higher education. 86.2% of our leavers secured a Positive Destination. The number of young people who entered 
higher and further education in 2017/18 continues to improve and compares very favourably with schools of a similar 
nature. We continue to be supported by the Focus West Programme who have this session extended their work into 
S1 pupils as well as senior phase.  
 
 
How well does the school support young people to develop and learn?  
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Classroom observations by promoted staff show teachers supporting pupils to learn and develop by providing a wide 
range of activities appropriate to the needs, aptitudes and aspirations of individual learners. Increasingly, teachers 
ensure lessons are well matched to the needs of all learners. Teachers adopt a wide range of strategies, promote 
active learning and use ICT to ensure lessons remain vibrant and relevant. Teachers set appropriately high 
expectations for all learners and encourage pupils to produce the best work of which they are capable. Almost all 
teachers consistently promote positive behaviour through the use of the school’s  ‘Ready to Learn’ policy and support 
pupils to demonstrate positive attitudes to learning and show respect to others. Pupil Support staff are exceptionally 
knowledgeable about the pupils in their charge and share relevant information with all staff to ensure pupils’ needs 
are met effectively. This session we have been developing our Tracking and Monitoring system in S1-S3.  A wide 
range of data is collated for all pupils and made available to staff.  This year we have developed a Health and 
Wellbeing attitude profile for all S1 pupils.  This data helps Learning Support staff work well with colleagues to ensure 
the needs of all learners are met effectively.  Learning Support staff are developing detailed GIRFME plans for over 
160 pupils. 
 
Pupil Support staff offer clear advice and information to teachers across the school to ensure all staff appreciate the 
often complex social needs of the pupils in their charge. Our S1 and S2 nurture groups provide outstanding support 
to nominated individuals and have had significant success in developing their self-esteem and confidence. The S3 
and S4 ‘Achieve’ classes provide similar support for potentially vulnerable learners as they complete their BGE and 
make the transition into the Senior Phase. 
 

In S1- S3, we have developed our courses to ensure all pupils receive their entitlement to the significant aspects of 
Learning within Curriculum for Excellence. Across the school, teachers consistently collaborate with colleagues, to 
seek and deliver inter disciplinary learning experiences which help reinforce the relevance of learning across subjects 
and in the world beyond school.  
 

We have strengthened our already excellent working relationships with colleagues from our partnership primary 
schools. A number of curriculum principal teachers have worked closely with P7 teachers to develop a shared 
understanding of assessment standards within CfE and to refine attainment transfer information for pupils moving 
from primary to secondary.  This session, the English department has continued to build on the highly successful 
transition public speaking programme. 
 

Increasingly, teachers are sensitive to their responsibilities for developing literacy, numeracy and health and 
wellbeing. The active literacy approach has been promoted by the Teacher Learning Community and is being 
adopted by faculties across the school. 
 
Teachers have worked collaboratively to deliver high quality cross-curricular learning opportunities focussing on, for 
example, Scotland - My Country, the European Day of Languages, Fair Trade Fortnight, and the Holocaust Memorial.  
We have developed a coherent curricular framework for S1-S3 to ensure pupils enjoy strong opportunities for 
personalisation within their curriculum and for deepening learning as they progress through the junior phase. Senior 
managers and principal teachers have worked closely together to ensure all pupils can enjoy a smooth transition 
from the Broad General Education of S1-S3 into the Senior Phase of learning in S4-S6 and in preparation for National 
4 and National 5 Qualifications.  
 
 

In the senior school, we continue to offer a wide range of courses at all SCQF levels, to ensure we meet the needs 
of all learners. This year we introduced Music Technology as an option for the first time.  We offer a wide range of 
courses at National 3 - 5, Higher and Advanced Higher levels. We continue to work very closely with local partners 
to enhance out curricular provision in the Senior Phase - Skills Development Scotland, New College Lanarkshire, 
Community Learning and Development and local groups and employers. These partnerships also help ensure our 
leavers enjoy positive destinations. Our partnership with the West of Scotland Wider Access Group and Strathclyde 
University, in particular, enables us to support significant numbers of learners to progress to further study at college 
or university on leaving Clyde Valley High.  
 
 
How well does the school improve the quality of its work? 
                     
 

2017/18 saw the introduction of the new CVHS self-evaluation process.  A continuous two-year cycle of improvement 
which involves focus visits to departments each month.  This session the Senior Leadership Team visited Maths, 
Technologies, Modern Languages,  and PE as well as sampling lessons from across the school in September, 
December and February. 
 
We are strongly committed to the ongoing development and improvement of the school. The Head Teacher, ably 
supported by Depute Head Teachers and Principal Teachers, has encouraged a culture of rigorous self-evaluation 
and continuous improvement. Increasingly, the Teacher Learning Community has assumed a lead role in ensuring 
consistent approaches to teaching and learning across the school.  The relationships working group has also used 
self-evaluation techniques to garner information from pupils, parents and staff about relationships in the school.  The 
group was instrumental in introducing the Ready to Learn Policy. 
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We support the continuous lifelong professional learning of all staff, teaching and non-teaching. Colleagues willingly 
engage in a wide range of professional learning activities both inside and out with school. This session all our staff 
have attended either the Scottish learning festival or the North Lanarkshire Festival.   
 
Our monitoring processes allow us to identify pupils at risk of under-achieving. Our mentoring programme provides 
these pupils with specific support to achieve their full potential.  We ensure that staged intervention and multi-agency 
approaches are used where appropriate in order to fully support all of our learners.  We are extending our use of 
data by the introduction of online pupil questionnaires.  This is already enhancing our transition program. 
 

 
Our focus for development activities has been around the priorities identified in our three year school improvement 
plan and the continued implementation of Curriculum for Excellence with a strong focus on National Qualifications.  
 
Three curriculum principal teachers have been selected as SQA verifiers in their subject specialism.  Increasingly, 
colleagues across the school are engaged in activities designed to strengthen understanding of standards within 
CfE. A number of colleagues are members of North Lanarkshire development teams. Senior leaders and principal 
teachers undertake a rigorous review of SQA results and share experiences to facilitate improved examination 
performance across the school. The work of the Teacher Learning Community and classroom observations within 
departments, have provided a helpful basis for teachers to reflect upon their individual performance. 
 
We identified self-evaluation as a priority for the school improvement plan last session and continue to work on this 
area.  The staff remain strongly committed to the  process of self-evaluation to ensure Clyde Valley High School is 
well placed to support the needs of all our learners. 
 
We have also identified reducing bureaucracy as an on-going priority when reviewing and planning all aspects of 
school development. 

Assigning Levels Using Quality Indicators 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Level 6 excellent outstanding or sector leading 

Level 5 very good major strengths 

Level 4 good important strengths with areas for improvement 

Level 3 satisfactory strengths just outweigh weaknesses 

Level 2 weak important weaknesses 

Level 1 unsatisfactory major weaknesses 

Quality Indicator Level 

 
1.3 Leadership of Change 

 
 
Level 3 – satisfactory 
 

2.3 Learning, teaching and assessment 
 
Level 3 – satisfactory 
 

 
3.1 Ensuring wellbeing, equality and inclusion 
 

 
Level 4 – good 
 

 
3.2 Raising attainment and achievement 
 

Level 3 - satisfactory 
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Areas for Improvement 
 
 
 
 
Priority 1: Self-evaluation for self-Improvement 

Priority 2: Improvement in pupils health and wellbeing 
 

Priority 3: Improvement in pupil employability skills and sustained, positive school leaver 
destinations for all young people 
 

Priority 4: Improvement in pupils’ attainment. (particularly in literacy and numeracy) 

Priority 5: Closing the attainment gap between the most and least disadvantaged pupils  
 

 


